
Stephanie Pearce | Empower Family
Law & Mediation
Canonical: https://staging-empowerfamilylaw.yottadigital.net/team/stephanie-pearce/

Details:

Practice Manager

+61 3 7020 6542

Stephanie Pearce

Stephanie Pearce is the practice manager at Empower Family Law & Mediation, bringing over 13 years
of experience working within private law firms and more than five years specialising in legal practice
management.

With a strong background in people management and operations, Stephanie focuses on optimising
workflow, strengthening HR policies, and implementing practical improvements that enhance team
efficiency and collaboration.

She is deeply committed to creating inclusive, well-structured workplaces that support both staff
wellbeing and organisational goals. She is a proud member of the ALPMA Victorian and Tasmanian
Committee, contributing to the advancement of best practice within the legal profession.

Stephanie deeply cares for clients and their wellbeing. She is always available if you have any
questions or concerns about your client experience at Empower Family Law & Mediation. Outside of
work Stephanie enjoys spending time with her family, walking her dogs, going to spin classes and
collecting vinyl records.

Ann Marie Elenius

Next Team Member

At Empower Family Law we understand the pressure our clients are under and the distress they feel.
We work diligently to navigate them through to better times.

We take pride in offering our clients expert advice tailored to their situation and empowering them to
achieve the best possible result.

Want to know more about the Empower Team?

Meet the Team

Speak with us

Your first 30-minute consultation is free. Call (03) 7020 6542 or contact our team to discuss your
circumstances and next steps.

Who is Stephanie Pearce and what is her role at Empower?

Stephanie Pearce is the Practice Manager at Empower Family Law & Mediation. Her published profile
says she has more than 13 years of experience in private law firms and over five years specialising in
legal practice management. Her role focuses on the systems and people that support the firm’s legal
services rather than providing family law advice. The biography describes a background in people
management and operations, with attention to workflow, human-resources policies and practical



improvements for team efficiency and collaboration. It also says she cares about client wellbeing and is
available when clients have questions or concerns about their experience with the firm. Legal strategy
and advice remain matters for the responsible lawyer, while practice-management concerns can be
raised through the firm’s contact channels.

What practice-management experience does Stephanie Pearce bring?

Stephanie’s profile records more than 13 years working in private legal practices and more than five
years focused specifically on legal practice management. It describes work on workflow, HR policies,
people management and operational improvements. These functions help a legal team manage
matters consistently, coordinate responsibilities and support clear service delivery. The profile also
identifies Stephanie as a member of the ALPMA Victorian and Tasmanian Committee, contributing to
best practice in the legal profession. It does not describe her as a lawyer or claim that she provides
case-specific legal advice. Clients should take legal questions to their lawyer, while concerns about
processes, communication, service experience or practice administration can be directed to the firm for
the appropriate operational response.

Can I speak with Stephanie Pearce about my experience as a client?

Her biography expressly says that she cares about clients and their wellbeing and is available if a client
has questions or concerns about their experience at Empower. A useful concern explains what
occurred, when it occurred, the practical effect and the resolution being sought. Include the matter
reference where appropriate, but use a confirmed firm channel before sending confidential documents.
Practice-management review can address communication, workflow or service-process concerns. It is
separate from changing legal advice, Court orders or the factual position in a dispute. If the concern
involves an urgent legal deadline, safety issue or significant new event, tell the responsible lawyer
promptly as well. If anyone is in immediate danger, call 000 rather than waiting for the ordinary
client-feedback process.

How can I contact Empower about a service or practice-management concern?

Stephanie’s profile lists the firm’s telephone number as +61 3 7020 6542 and links to the broader team
page. Contact the firm through its published telephone or contact-page channel, identify the matter if
you are an existing client, and state that the enquiry concerns the client experience or practice
administration. This allows it to be directed appropriately. For a new family law enquiry, provide a short
outline of the issue, current orders or Court dates, and any urgent safety or deadline concern. The firm
states that the first 30 minutes of an initial consultation are free. The Practice Manager’s role supports
how services are delivered, while a lawyer must assess legal rights, evidence and strategy. The firm
can explain who will respond to each part of the enquiry.


